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N OT I C E O F ANN UAL G E NE R AL ME E T IN G
1.

Cabinet Secretary
The National Treasury.

2.

Cabinet Secretary, Ministry of Energy & Petroleum.

3.

The Principal Secretary
Ministry of Energy & Petroleum.

4.

The Principal Secretary
The National Treasury.

5.

Chairman, Board of Directors
Geothermal Development Company Limited.

NOTICE IS HEREBY GIVEN THAT THE 2014/2015 ANNUAL GENERAL MEETING of the Company will be held at a
hotel in, Nairobi on Wednesday 28th September 2016 at 11.00 a.m. to conduct the following business:
ORDINARY BUSINESS
1.
To table the proxies and note the presence of a quorum.
2.
To read the notice convening the meeting.
3.
To consider and if approved, adopt the Company’s audited financial statements for the year ended 30th June
2015, together with the Chairman’s, Directors’ and Auditors’ Reports thereon.
4.
To note that the Directors do not recommend payment of a dividend for the period under review.
5.
Election of Directors: To note that there will be no election or rotation of Directors for the following reasons:Whereas the company was incorporated under the companies Act, Cap 486 as a private company limited
by shares, it is wholly owned by the Government. The company is, therefore governed under the provisions
of State Corporations Act Cap 446 by virtue of Section 2(c) of the Act. Further Article 2 of its Memorandum
and Articles of Association provides that “the appointment and removal of directors shall be governed by
the provisions of the State Corporations Act Cap 446 of the laws of Kenya and as amended from time to
time. Each director shall hold office until he is removed or replaced as above provided”. GDC has complied
with Cap 446 Section 6, which provides for the composition and appointment of Directors. Under the
circumstances, there will be no election or rotation of Directors.
6. To approve payment of Directors’ fees for the year ended 30th June 2015
7.
Auditors:
To note that the audit of the Company’s books of accounts will continue to be undertaken by the AuditorGeneral or an audit firm appointed by him in accordance with Part IV Section 14(3) of the State Corporations
Act and Section 39 (1) of the Public Audit Act No. 34 of 2015.
M/S PWC carried out the Audit for the period ended 30th June, 2015.
8.

To authorise the Directors to fix the Auditors Remuneration.

By Order of the Board

ENG. JOHNSON P. OLE NCHOE
MANAGING DIRECTOR & CEO
5th September 2016
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NOTES:
1.
A member entitled to attend and vote at the meeting and who is unable to attend is entitled to appoint a
proxy to attend and vote on his or her behalf. A proxy need not be a member of the Company.

GERSHOM OTACHI BW’OMANWA CHAIRMAN
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C HAIR MAN ’ S S TAT E ME N T

“GDC is helping Kenya achieve
energy self-reliance through
the accelerated development
of geothermal resources” –
Gershom Otachi Bw’Omanwa,
Chairman
It is my pleasure to present the Geothermal Development
Company’s (GDC) financial statements for ended 30th
June 2015. GDC is a leading developer of green energy
for Kenya from geothermal resources. GDC is playing
a pivotal role in helping the government meet its
5000+MW strategy, with a target of 810MW from three
projects namely: Menengai, Baringo-Silali and Suswa.
Funding and Assets
Towards the realization of its mandate, GDC received
USD 120 Million from the African Development Bank
(AfDB) in support of the first phase of the Menengai
Project. GDC has also received USD 36 Million from the
European Investment Bank (EIB). GDC received support
from the AFD who provided funds for the purchase of
two drilling rigs and other drilling materials. GDC has
two more rigs funded by the Government of Kenya, and
three additional rigs funded by AfDB making a total of
seven.
In the North Rift region, KfW has availed a concessional
loan of 80 Million Euro for the 200MW Phase I of the
Baringo-Silali Geothermal Project. The loan agreement
was signed by the National Treasury on 10th July 2014. The
KfW funds are earmarked for steam field development in
the Baringo-Silali Project which entails the drilling of 1520 wells, establishment of a water reticulation system,
feasibility study and consulting services. We have also
received USD 4.2 Million for the same project from the
Geothermal Risk Mitigation Facility (GRMF). For the
Suswa Geothermal Prospect situated in South Rift, GDC
in partnership with the Treasury and the Ministry of
Energy and Petroleum, is negotiating with the India Exim
Bank and the Italian Development Corporation for the
financing of the 150MW in the first phase of the project.
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Capacity Building
Geothermal sciences and engineering is an area that
requires continuous up-skilling. Due to the current
limited expertise, JICA has extended a capacity building
program that aims at providing theoretical and on-thejob practical training to our young engineers, scientists,
business planners, financial analysts, and community
engagement officials.
The United States International Agency for Development
(USAID) and the Washington-led Power Africa
Programme have also funded the piloting of several
projects that will show case the direct utilization of
steam within Menengai.
Corporate Governance
In 2015, GDC’s third chairman Mr. Faisal Abbas and two
directors, namely Mr. Joseph Kinyua and Eng. James
Okwero exited the Board having served their term. Three
non-executive directors: Ms. Florence Bore, Mr. Michael
Ogwapit and Mr. Michael Mwangi, as well as myself,
joined the Board in the 2014-2015 Financial year.
A Bright Future
For us in GDC, the future is bright. We are fully aware of
the pivotal role we play as the government’s chief agent
in the development of geothermal resources in Kenya.
GDC’s success means that Kenyans and all those who
reside in Kenya have the hope of enjoying the benefits of
affordable, reliable, green energy.
On behalf of GDC Board of Directors, I want to thank the
government of Kenya and all our development partners
for the support they continue to extend to GDC, thus
to making the accelerated development of geothermal
resources a reality. I also thank my predecessors and my
fellow Directors whose efforts have seen GDC attain this
level of growth and performance. I further acknowledge
the contribution made by staff and management– keep
up the good work.
Thank You,

GERSHOM OTACHI BW’OMANWA
CHAIRMAN

H OT U BA YA M W E N Y E K IT I

GERSHOM OTACHI BW’OMANWA
Mwenyekiti

Ni furaha kubwa kuwasilisha taarifa za fedha za
mwaka wa 2015 katika kampuni ya ustawishaji mvuke
(GDC). GDC inapania kuzalisha megawati mia nane
and kumi (810MW) kutokana na miradi mitatu iliyopo
katika maeneo ya Menengai, Baringo-Silali na Suswa
ili kutoa mchango wake katika mradi wa Wizara ya
Kawi na Petroli wa kuzalisha megawati zaidi ya elfu
tano (5000+MW).
Ili kufanikisha utekelezaji wa majukumu yake, GDC
hutegemea hufadhili wa serikali ya Kenya na vile vile
mashirika ya serikali za nje ya Kenya. GDC imepokea
dola za merekani milioni mia moja na ishirini (USD
120 Million) kutoka kwa Benki ya Maendeleo ya
Afrika (AfDB) kama msaada kwa awamu ya kwanza
ya mradi wa Menengai. GDC pia ilipata milioni
thelathini na sita (USD 36 million) kutoka Benki ya
uwekezaji ya Ulaya (EIB). GDC ina jumla ya mashini
saba za kuchimba mvuke ambapo mbili za kwanza
zilifadhiliwa na serikali ya Kenya, mbili na Benki ya
Uwekezaji ya Ufaransa (AFD) na tatu zikafadhiliwa na
Benki ya Maendeleo ya Afrika (AfDB).
Katika mradi wa Baringo-Silali, shirika la Benki ya
Maendeleo ya Ujerumani (KfW) imepatia GDC
ufadhili wa Euro milioni themanini (Euro 80 Million)
kuchangia juhudi za kuzalisha megawati mia mbili
(200MW) katika awamu ya kwanza. Mkataba huu kati
ya KfW na Kenya ulisainiwa na Hazina ya Taifa tarehe
10 Julai 2014. GDC pia ilipata dola milioni nne nukta
mbili (USD 4.2 milioni) kwa ajili ya mradi wa BaringoSilali kupitia mpango wa GRMF unaosimamiwa
na Ushirikiano wa Africa (Africa Union). Marekani

kupitia USAID pamoja na Power Africa imefadhili
miradi kadhaa ambayo itaonyesha matumizi ya moja
kwa moja ya mvuke katika eneo la Menengai.
Utawala wa Kampuni
Katika mwaka 2015, mwenyekiti wa tatu wa Bodi ya
GDC Bwana Faisal Abbas, pamoja na wakurugenzi
Bwana Joseph Kinyua na Eng. James Okwero
walistaafu. Katika kipindi hicho, wakurugenzi watatu,
Bi. Florence Bore, Bwana Michael Ogwapit na Bwana
Michael Mwangi pamoja nami, walijiunga na bodi
ya GDC. Kama bodi, tunafahamu kikamilifu jukumu
muhimu tulilopewa kama wasimamizi wa kampuni
hii na tumeendelea kutekeleza wajibu wetu kwa
njia ya umakinifu kabisa. Lengo letu ni kuhakikisha
kuwa GDC imetoa mchango kamili kwa mpango wa
serikali wa kuwapatia Wananchi kawi kwa bei nafuu.
Kwa niaba ya Bodi ya GDC, ningependa kushukuru
serikali ya Kenya na washirika wetu wote wa
maendeleo kwa ufadhili wao uliotusaidia kutimiza
majukumu yetu. Nawashukuru pia watangulizi
wangu na wakurugenzi wenzangu waliojitolea katika
kuyatimiza majukumu yao. Zaidi ya yote, ningependa
kuutambua mchango unaotolewa na wafanyakazi
na wasimamizi wa kampuni yetu; heko kwa kazi yenu
nzuri.
Asanteni sana,

GERSHOM OTACHI BW’OMANWA
MWENYEKITI
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ENG. JOHNSON P. OLE NCHOE
MANAGING DIRECTOR & CEO
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“We are at the forefront leading the path towards
the development of reliable, affordable green
energy for Kenya from geothermal resources” –
Johnson P. Ole Nchoe, Managing Director & CEO

Our Esteemed Shareholders,
The Geothermal Development Company was
established in 2008 as a special purpose vehicle
to accelerate geothermal development in Kenya.
Prior to GDC’s formation, investment in expensive
thermal plants exceeded investment in geothermal
power plants even though geothermal offered the
most economic power option for the country.
With the recent commissioning of two power plants
and several well head generation units producing a
total of 320MW at the Olkaria Geothermal Project
using GDC’s steam, this situation has been reversed.
For the first time now, geothermal is the single
largest source of power to the national grid. This
comes at a very low price of about Kshs. 7 per kWh
compared to more than twice the cost of power
generated from thermal power plants.
The addition of such a substantial amount of
geothermal power to the national grid has led to a
36% reduction in retail tariff to the consumer. This
is good news because under the Kenya Vision 2030,
electricity has been identified as a key enabler of
accelerated economic development for Kenya.
Geothermal power has been prioritized as the
answer to lowering the cost of electricity in Kenya
which currently is more expensive than its economic
competitors. For this reason, the ministry of Energy
and Petroleum has made a deliberate decision to
fast track the development of the vast geothermal
resources in Kenya in order to avail affordable,
reliable green energy and thus drive down the

cost of living, and the cost of doing business in
Kenya. Affordable energy means better lifestyles for
Kenyans and more profits for investors.
ACHIEVEMENTS TO DATE
GDC owns 59 wells at Olkaria with a steam potential
of 412MW, which are currently providing steam to
KenGen for power generation. GDC has entered
into a 25-year Steam Supply Agreement (SSA) with
KenGen for 320 MW of steam. From this transaction,
GDC projects to earn over Kshs. 3 billion every year
in revenues. The Olkaria steam revenue has not only
reduced GDC’s dependency on exchequer support,
but has also ensured that the company is in the
right path towards financial independence.
GDC has opened-up the Menengai Geothermal
Project which has an estimated potential of about
1600MW being developed in phases. Under phase
one, GDC projects to develop 105MW. Currently,
GDC has developed steam equivalent to 135MW
out of which 105MW has been offered to three
independent power producers (IPPs) through a
contractual arrangement, for electricity generation.
The estimated annual steam sales revenue from
Menengai Phase I is Kshs. 1.7 billion. This revenue
is expected to materialize by 2018. The company is
now expanding to the second Phase which projects
to generate 60MW.
We have continued to build our drilling capacity
by acquiring 7 drilling rigs which can drill up to 35
geothermal wells a year and produce about 175MW
of steam annually. The rigs are operated by a young
7
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Kenyan crew, GDC has thus created jobs for the
Kenyan youth and at the same time lowered the cost
of drilling by up to 40% considering that local labor
is cheaper. So far, GDC has accumulated an asset
base amounting to Kshs. 60 billion. This has gone
a long way in building the company’s potential to
use its balance sheet to finance its operations. The
company now looks forward to generating adequate
revenues to achieve this milestone.
GDC has developed a repository of scientific data
for various geothermal fields. With assistance from
various partners such as JICA, UNEP and ICEIDA,
GDC continues to review and refine this scientific
data to ensure enhanced ability to estimate the
potential of the various fields. We have established
a modern laboratory to carry out scientific
interpretation of field data and to improve siting
of wells. It is imperative to note that the cost of
geothermal wells is the single largest expense in
the generation of geothermal power; it is also the
riskiest. By increasing the accuracy of laboratory
data interpretation, GDC has continued to increase
well siting success, leading to the siting of large
geothermal wells, thus cutting down on capital
requirements and improving returns. With the help
of ICEIDA, GDC has initiated a process of laboratory
accreditation. This will yield world class geothermal
data that can be used to make strategic decisions
as well as create a business opportunity where GDC
can provide laboratory services to new entrants in
the geothermal sector.
PERFORMANCE IN 2015
Geothermal Wells
In the 2014-2015 Financial Year, GDC added 51.2MW
of steam at the Menengai Geothermal Project, with
six (6) additional geothermal wells at different stages
of drilling.
Infrastructural Development
Water is a very important component in the
geothermal drilling process. In order to undertake
drilling, GDC made several infrastructural
investments in the year under review including
the installation of a 14.2 KM of water system in the
Menengai Geothermal Project. The extended water
pipeline delivered water to new well pads to facilitate
drilling. In the same period, GDC extended access
roads within Menengai by 41.4KM to reach 16 new
8

well pads that were prepared in the same period.
Well pads are the base on which drilling rigs stand
while undertaking the drilling process.
Construction of a Steam Gathering System
In order to deliver steam to the three independent
power producers (IPPs), GDC commenced the
construction of a steam gathering system during the
2014-15 financial year. By the close of the year, 70%
of the steam gathering system has been installed.
Specifically, the following activities were completed
with regard to the steam gathering system:
Finalization of the engineering design, construction
of the control room building structure, civil works
on separator foundations and pipe supports, and
electrical reticulation works. Separators, control
valves and steam pipes were delivered to site.
Infrastructural Works in the Baringo-Silali Block
and in Suswa
In the 2014-2015 financial year, GDC began
undertaking infrastructural works at the BaringoSilali Block that stretches across the Baringo and
Turkana Counties with a capacity of up to 3,000
MW. GDC is developing the resource in phases.
Phase I targets to generate 200MW of electricity
and is funded by both the Government of Kenya
and KfW. The Government of Kenya (GoK) has
funded community engagement, the environmental
and social impact assessment (ESIA) licence and
the construction of access roads. KfW has given
GDC a concessional loan of Euros 80 Million or
approximately Kshs. 8 billion for the drilling of 15-20
wells, the undertaking of several consultancies and
the installation of a water pipeline to supply water
for drilling. It is noteworthy that five well pads have
been prepared in readiness for drilling. Further, a 70
KM access road has been constructed. Contracts
for the installation of a water supply system and
for drilling services have been awarded. The Suswa
project is ready to commence exploration drilling
once funds are received.
ENVIRONMENTAL SUSTAINABILITY AND SAFETY
Geothermal energy is green and GDC makes every
effort to ensure sustainability in the execution of its
mandate. To this end, GDC continued to monitor
and analyze several environmental parameters
such as noise levels to ensure compliance with
the permissible limits as per the Environmental
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Management and Coordination (Noise and
Excessive Vibration Pollution Control) Regulations,
2009 and the Occupational Safety and Health Act,
2007. The acceptable standards of below 85dB (A)
were attained throughout the year. Further, in order
to enhance tree cover, GDC cumulatively donated
73,476 tree seedlings to the community, and planted
10,130 seedlings.
With regard to safety measures, we undertook our
operations within the world recommended safety
standards. Staff were provided with protective
clothing, safety refresher courses and safety drills.
The Africa Geothermal Centre of Excellence
(AGCE) conceptualized by GDC in 2011 is providing
geothermal training for Kenya and the region. GDC
is keen on helping the government build geothermal
development capacity within the country and also
in availing the same expertise to the Eastern Africa
region and beyond. In 2015, GDC received students
from Kenya, Uganda, Tanzania and Rwanda. Further,
GDC has continued to participate in the annual
United Nations University – Geothermal Training
Programme (UNU – GTP) trainings that have resulted
in remarkable growth in the expertise of our staff.
COMMUNITY ENGAGEMENT
GDC undertakes its operations with due
consideration to the needs, interests and concerns
of host communities, employees and the society
at large. The company has renovated the St. John
dispensary and the Bahati District Hospital Theatre
which are situated near the Menengai project.
Additionally, GDC has availed an ambulance to
Bahati District Hospital which is maintained by the
company to ensure the host community gets access
to emergency medical services.
In the North Rift area where the Baringo-Silali block
is situated, GDC supplies water to schools during
the drought season. All our projects have continued
to provide employment opportunities to the local
community

INNOVATIONS
GDC values innovation and believes in the holistic
utilization of the geothermal resources. With the
help of USAID, we have established a demonstration
center which educates the public on the use of
geothermal resources for green house farming,
fish farming, milk pasteurization and laundry. More
projects are being conceptualized.
GDC has incorporated several other innovative ways
of undertaking its mandate. Through directional
drilling GDC managed to drill a 30MW geothermal
well, one of the largest in Africa. Directional drilling
saves money because one well pad can be used
to drill up to four wells thus saving on the cost of
preparing additional well pads.
Further, GDC is on the geothermal technology
cutting edge and has installed a state of the art
drilling simulator. The simulator will be used to
train drilling staff, further cementing GDC’s vision of
becoming a world class geothermal company.
RISK MANAGEMENT
Like all infrastructure projects, GDC’s projects
have not been exempted from challenges currently
being faced in accessing land for infrastructural
development. To mitigate this risk the company has
formed partnerships with key stakeholders and host
communities to facilitate the projects while working
with the government to seek long term solutions
related to land access and acquisition.
GDC has also faced geothermal resource challenges.
The Menengai geothermal field has a rock formation
that is prone to collapsing necessitating numerous
cement plug jobs. Besides, due to the absence of
a natural water body near the Menengai field, GDC
has had to deal with the shortage of drilling water
occasioned by prolonged drought that resulted in
our water boreholes drying up. Other operational
challenges included delays in the delivery of fuel due
to cash flow challenges.
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Exchequer financing to GDC has continued to
decrease over the recent years leading to the
underutilization of already acquired resources such
as rigs. To deal with this risk, GDC is working with
the government to enhance financial allocation
while exploring alternative sources of financing,
key among them being revenue from steam sales.
Overall, both the Board and the Management
continue to establish and improve systems and
controls to ensure high level of accountability and
prudent resource utilization.
EMERGING ISSUES
GDC was incorporated to, among other things,
remove barriers within the geothermal subsector
and hence facilitate and attract private sector
financing. This is in line with the government policy
relating to Public Private Partnerships. GDC’s
engagement with private sector has created the
need for provision of transaction instruments
such as Partial Risk Guarantees (PRG) and letters
of support. The company continues to work
with partners to avail the necessary financial
instruments and thus successfully facilitate private
sector investments. The geothermal subsector has
in recent days attracted a great number of local and
foreign investors, all interested in taking up riskier
geothermal investments. To this end, the company
is working with the government to develop a policy
that will guide such investments in order to ensure
competitive tariffs for the country, in line with
current government energy policy.
As more power projects are being commissioned,
the issue of future demand for electricity has come
into sharp focus. The company is partnering with the
government in seeking ways to grow demand away
from the traditional areas of focus. For instance,
GDC is working with the County governments
in exploring possibilities of setting aside land for
industrial parks near our geothermal projects. Such
industrial parks will provide captive industries that
can utilize power at source at competitive rates thus
making more profits and also driving up demand for
electricity within the country.

10

LOOKING INTO THE FUTURE WITH CONFIDENCE
I am happy to report that the GDC journey of
excellence continues, geared towards accelerating
the rate at which affordable geothermal steam can
be availed to private investors for conversion into
electricity. GDC continues to de-risk the geothermal
subsector thus making it attractive to investors.
In the coming year, GDC will continue to expand
the Menengai Project as well as advance north
to commence drilling in the Baringo-Silali Block.
GDC will also commence infrastructural works at
the Suswa Geothermal Prospect situated on the
southern part of Kenya’s Great Rift Valley. The Suswa
project is ready to commence exploration drilling
once funds are received.
We could not have done all this alone and our
gratitude goes to the government of Kenya that
has continued to underwrite our activities through
the National Treasury and the Ministry of Energy
and Petroleum. We are likewise indebted to the
many development partners who have supported
our business plan financially and in-kind. I thank
the Board of Directors which has continued to
offer excellent guidance and oversight to the
Management and thanks to their able leadership,
GDC has continued to grow from strength to
strength. The staff of GDC are one great team
without whom the achievements so far would only
remain a dream. I salute the staff and look forward
to more vibrancy in years to come.
God’s blessings.

ENG. JOHNSON P. OLE NCHOE
MANAGING DIRECTOR & CEO

TA AR IFA YA MK U RU G E NZI M T E NDA J I

“Sisi tuko katika mstari wa mbele
kustawisha nishati ya mvuke ili
kuchangia uafikiaji wa Ruwaza ya
mwaka wa 2030” - Mha. Johnson
P. Ole Nchoe, Mkurugenzi
Mtendaji, GDC.

Wanahisa Watukufu,
Kampuni ya ustawishaji Mvuke (GDC) ilianzishwa
mwaka wa 2008 ili kufanikisha juhudi ya kutafuta nishati
inayotokana na mvuke. Kutokana na juhudi za GDC, kwa
mara ya kwanza sasa nchini Kenya, nishati inayotokana
na mvuke imezidi nishati nyingine yoyote. Habari njema
ni kwamba nishati ya mvuke ina bei ya chini sana ya
shilingi 7 kwa kilowati ikilinganishwa na zaidi ya mara
mbili ya gharama ya nishati inayotokana na mafuta.
GDC inamiliki visima 59 katika eneo la Olkaria vyenye
kiasa cha mvuke wa megawati 412. KenGen inatumia
mvuke uliostawishwa na GDC kuzalisha umeme wa
kiasi cha megawati 320 stima kwa kipindi cha miaka 25
na kuilipa GDC kiasi cha shilingi bilioni tatu kila mwaka.
Fedha hizi zinawezesha GDC kufadhili miradi zaidi na
hatimaye kujitengemea kifedha.
Kutokana na ongezeko kubwa ya umeme wa mvuke
katika gridi ya kitaifa, bei ya stima imepungua kwa kiasi
cha hadi asilimia thelathini na sita (36%). Hii ni habari
njema kwa sababu umeme ni nguzo kuu katika harakati
za kuafikia malengo ya Ruwaza ya mwaka wa 2030.
Kando na mradi wa Olkaria, GDC inachimba visima
vya mvuke katila eneo la Menengai lililo katika Kaunti
ya Nakuru. Tayari mvuke wa kiasi cha megawati 135
umezalishwa. Aidha, GDC imetoa kantarasi ya megawati
105 kwa kampuni tatu zinazozalisha stima ya mvuke
(IPPs). Kila moja ya kampuni hizi itazalisha megawati
35. Kutokana na mauzo ya mvuke kwa kampuni hizi
tatu, GDC inakadiria kupata zaidi ya shilingi bilioni moja
nukta saba kila mwaka.

GDC inaendelea kuchimba visima zaidi katika eneo
la Menengai ikitumia mashini za kisasa zenye uwezo
wa kuchimba hadi visima 35 kwa mwaka na kuzalisha
mvuke wa megawati 175 kwa mwaka. Mashini hizo
zinaendeshwa na wanakenya, jambo ambalo GDC
inajivunia sana kwani vijana hawa wamepata nafazi za
kazi kuambatana na malengo ya serikali ya kuongeza
hajira miongoni mwa vijana. Kupitia kutumia wafanyikazi
wakenya badala ya kuangiza wafanyikazi kutoka nchi
za nje, GDC imepunguza gharama ya kuchimba visima
kwa asilimia arobaini (40%).
GDC imefanya utafiti wa kisayansi katika nyanja
mbalimbali ambapo nishati ya mvuke inapopatikana.
Kwa msaada kutoka kwa washirika mbalimbali kama
vile JICA, UNEP na ICEIDA, GDC inaendelea kuboresha
utafiti huu wa kisayansi ili kuimarishwa uwezo wa
kukadiria mahali bora zaidi kuchimba visima vya mvuke
vilivyo vya hali ya juu. Kampuni yetu ina maabara ya
kisasa. Ni muhimu kutambua kwamba gharama ya
visima vya mvuke ni moja ya gharama kubwa katika
kuzalisha nishati ya mvuke. Kwa kuongeza usahihi
wa maabara yetu, tunafanikisha zaidi shughuli za
kupunguza bei ya umeme. Kwa sasa ICEIDA inafanya
kazi na maabara ya GDC kwa lengo la kupata vibali vya
kimataifa.
Utendaji Kazi Mwaka wa 2015
Katika mwaka was 2015, GDC iliongeza megawati 51.2
za mvuke katika mradi wa Menengai. Aidha, GDC
ilitengeneza kilomita 14.2 zaidi za bomba la maji na
vile vile kuongezea kilomita 41.4 za barabara ili kufikia
maeneo 16 mapya ambapo visima zaidi vitachimbwa.
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Vilevile, GDC ilikamilisha asilimia sabini (70%) ya bomba
la mvuke ambalo litatumika kufikisha mvuke katika
viwanda vitatu vitakavyozalisha megawati 105 za umeme
vitakavyojengwa hivi karibuni.
Katika kipindi cha fedha cha mwaka wa 2014-2015, GDC
ilianza kazi ya miundombinu katika eneo la Baringo-Silali
iliyo katika kaunti za Turkana na Baringo. Sehemu hii
inauwezo wa kuzalisha takribani megawati 3,000. Katika
awanu ya kwanza, mradi wa Baringo-Silali unanuia
kuzalisha megawati 200 za umeme kupitia ufadhili wa
serikali ya Kenya na KfW. KfW imetoa ufadhili wa Euro
milioni 80 zitakazotumika kuchimba kati ya visima 15
na 20. Fedha za KfW pia zitatumika katika ujenzi wa
bomba la maji yanayotumika katika kuchimba visima.
Kupitia ufadhili wa serikali ya Kenya tayari kilomita sabini
(70) za barabara zimeundwa ili kufanikisha usafirishaji
wa mashini za uchimbaji wa visima. Vilevile pedi tano
zimeandaliwa tayari kwa ajili ya uchimbaji visima. Aidha,
kantarasi ya kutengeneza bomba la maji imetolewa.
Mbali na Menengai na Baringo-Silali, GDC inajiandaa
kuanzisha mradi mwingine katika sehemu ya Suswa.
Kwa sasa majadiliano kuhusu ufadhili yanaendelea.
Ili kuendelea kufanikisha utendaji kazi, GDC imeweka
mikakati ya kuanzisha shule ya Mvuke (Africa Centre
of Excellence (AGCE) ili kutoa mafunzo ya juu katika
taaluma mbalimbali zinazihusiana na uzalishaji wa
mvuke. GDC inanuia kusaidia nchi njirani katika bara la
Africa kwa kuwapatia wafanyikazi wanonuia kuchimba
nishati ya mvuke utaalamu wa hali ya juu. Aidha,
kupitia msaada wa USAID, GDC imeanzisha kituo cha
maonyesho cha kuelimisha wananchi juu ya matumizi ya
moja kwa moja ya rasilimali za mvuke. Mvuke hutumika
kustawisha kilimo, ufugaji wa samaki, utengenezaji wa
maziwa na uendeshaji wa mashini ya kusafisha nguo.
GDC imeendelea kuboresha ujuzi wa kuchimba visima
na mwaka huu tulichimba kisima cha megawati 30. Kwa
kawaida visima vya mvuke hutoa megawati 5; kwa hivyo
kwa kupata kisima kimoja kikubwa, GDC iliweza kuokoa
fedha za kuchimba visima vitano. Zaidi ya hayo, GDC
imezindua kifaa cha kufundisha wahandisi wanaobobea
jinsi ya kuchimba visima vya mvuke.
Changamoto na jinsi tunavyozikabili
Mojawapo ya changamoto za miradi ya muundomsingi
inahusu mashamba. Ili kukabiliana na changamoto ya
mashamba GDC imeendelea kushirikiana na wandau
katika jamii husika ili kurahisisha shughuli hii. GDC
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imefaulu katika kielimisha jamii zinazoishi katika
sehemu zilizo na rasilimali ya mvuke kuhusu umuhimu
wa miradi yetu na kuwarai watuunge mkono.
Changamoto nyingine inahusiana na hali ya rasilimali ya
mvuke katika mradi wa Menengai. Rasilimali ya mvuke
ya Menengai ni tofauti na ilivyo katika maeneo mengine
nchini Kenya. Mchanga na mawe yaliyo Menengai
ni changamoto kuu wakati wa uchimbaji wa visima.
Hata hivyo, wataalamu wahandisi wa GDC wameweza
kukabiliana na changamoto hili vilivyo.
Mbali na hayo, eneo la Menengai halina bwawa la maji
karibu ilihali uchimbaji wa visima vya mvuke huhitaji
kiasi kikubwa cha maji. Ili kukabiliana na changamoto
hili, GDC hutegemea visima vya maji ambavyo mara
kwa mara hukumbwa na upungufu wa maji hasa wakati
wa kiangazi. Aidha ufadhili kwa serikali umeendelea
kupungua. Ili kukabiliana na changamoto hii, GDC
inatafuta mbinu zingine za kupata fedha mojawapo ikiwa
uuzaji wa mvuke kwa kampuni zinazotengeneza stima
ya mvuke. Tayari GDC imefanya kantarasi na KenGen
katika eneo la Olkaria kwa mapato ya bilioni tatu kila
mwaka. Vilevile GDC imetoa kantarasi tatu katika eneo
la Menengai ambapo kupitia uuzaji wa mvuke inapania
kupata bilioni moja nukta saba kila mwaka.
Usitawi Siku Za Usoni
Katika mwaka ujao, GDC itaendelea kuupanua mradi
wa Menengai na vilevile kujitayarisha kuanza mradi
wa Baringo-Silali. GDC pia inapania kuanza kazi ya
miundombinu katika mradi wa Suswa.
Ninawashukuru wote waliofanikisha miradi ya GDC
ikiwemo wizara ya fedha na vile vile wizara ya Nishati
na Petroli. Namshukuru mkuu wa Bodi ya GDC na
wakurugenzi wote kwa kuziongoza shughuli za kampuni
hii kwa njia mufti. Nawashukuru pia wafanyakazi wote
wa GDC ambao wamejitolea kufanikisha shughuli za
kampuni hii. Asanteni sana na baraka tele.

MHANDISI JOHNSON P. OLE NCHOE
MKURUGENZI MTENDAJI

B OAR D O F D IR EC TO R S
Mr. Gershom Otachi Bw’Omanwa,
Chairman GDC Board
Mr. Gershom Otachi Bw’Omanwa is the Chairman of the Geothermal Development
Company effective May 2015. He is an Advocate of the High Court with 26 years of
experience in legal practice, gained both locally and internationally. Mr. Bw’Omanwa
was a Defence attorney for over a decade at the International Criminal Tribunal for
Rwanda (ICTR), where he served as the Vice President, Defence Lawyers Association.
He also served as the Defence Counsel at the International Criminal Court (ICC).
He has previously served as the Chairman of the Policyholders Compensation
Fund. He is a member of the Law Society of Kenya, the East African Law Society,
International Commission of Jurists - Kenya, International Association of Defence
Lawyers, International Criminal Bar, and the Association of Defence Attorneys at the
United Nations International Criminal tribunal for Rwanda (ADAD).

Eng. Johnson P. Ole Nchoe
Managing Director and CEO
Eng. Johnson P. Ole Nchoe is the Managing Director and CEO of the Geothermal
Development Company. Eng. Ole Nchoe was appointed after a recommendation
by the GDC Board of Directors following a competitive interview process and the
subsequent approval by the Cabinet Secretary, Ministry of Energy and Petroleum.
Eng. Ole Nchoe served as the Chief Manager, IT and Telecommunications at the
Kenya Power Company for over 25 years until 2013. Prior to joining GDC, he had just
concluded a two-year tour of duty at the Liberia Electricity Corporation (LEC) where
he served as a Director. Together with a team of consultants working in a donorfunded programme geared towards re-building the electricity network in Liberia, he
made a great contribution in helping the Liberian company establish robust systems.
Eng. Ole Nchoe is a registered engineer and has 30 years of leadership and
management experience. He holds a Master in Business Administration (MBA) and a
BSc (Eng, Electrical) both from the University of Nairobi.

Dr. Kamau Thugge, CBS
Principal Secretary, The National Treasury
Dr. Kamau Thugge is the Principal Secretary at the National Treasury. He previously
worked as Head of Fiscal and Monetary Affairs Department, Economic Secretary
and as Senior Economic Advisor at the Ministry of Finance. Earlier, Dr. Thugge
worked with the International Monetary Fund (IMF) as Economist, Senior Economist
and Deputy Division Chief. He has played a major role in influencing the design of
Kenya’s current fiscal decentralization system and has coordinated the formulation
of legislation for implementing devolution, including the Public Finance Management
Act, 2012.
Dr. Thugge holds a Doctor of Philosophy (PhD) degree in Economics from John
Hopkins University, Master’s degree in Economics from John Hopkins University,
USA and a Bachelor of Arts (Economics) degree from Colorado College, USA. He is
widely published.
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Eng. Dr. Joseph Njoroge, CBS
Principal Secretary, Ministry of Energy & Petroleum
Eng. Dr. Joseph Njoroge was appointed to his current position of Principal Secretary
in the Ministry of Energy and Petroleum in May 2013 and became the PS in the
State Department for Energy following reorganization of government in December
2016. He has wide experience in power engineering and management. Prior to his
appointment as PS he was the Managing Director of Kenya Power.
Eng. Dr. Njoroge holds a Bachelor of Science degree in electrical engineering
and Master of Business Administration with a major in strategic management.
He is a Chartered Electrical Engineer, a member of the Institution of Engineering
and Technology, UK, a Registered Consulting Engineer, and is also a Fellow of
the Institution of Engineers of Kenya. He is also Chairman of the MBA Chapter of
University of Nairobi Alumni Association. He holds a PhD from University of Nairobi’s
School of Business.

Dr. Stephen Njiru
Dr. Stephen Njiru was appointed to the GDC Board on February 10, 2012. He is the
Chairperson, Board Legal and Regulatory Committee and is a member of the Board
Finance Committee. He is an Advocate of the High Court of Kenya with over 20 years
international experience as a lawyer, and in private practice, with government (Public
sector) and in Academia. He has undertaken all aspects of Legal Practice including
Criminal, Civil and Commercial Litigation. His main fields have been Constitutional
and Public Law, International Economic Law, Legal Systems and Services, Municipal
and International Law.
Dr. Njiru who is the Chairman of the Legal and Regulatory Committee of the GDC
Board of Directors, is also a member of the Finance Committee of the Board.
He has advised governments (including the Government of Kenya as a State
Counsel and also as a Special Consul and Legal Adviser to the Government), public
bodies, International Corporations and other firms. He has also been a lecturer of
Law, having taught at the University of Manchester. Njiru is also widely experienced
in the areas of Public / Constitutional Law, Legal Systems and Methods, Law of
Contract, Torts, Criminal Law, International Economic Law and Human Rights. He
has Worked and conducted research on the Bretton Woods Institution including
the World Bank, International Monetary Fund, World Trade Organization and World
Intellectual Property Organization. He was the Head of the Technical team on the
Constitution of Kenya which oversaw the Constitution Review Process leading to
the promulgation of the New Constitution in Kenya. He was appointed to the GDC
Board as an Independent Director on the 10th day of February 2012.
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B OAR D O F D IR EC TO R S
Ms. Florence Bore
Ms. Florence Bore is a career educationist, community and social-mobilizer, and
trainer with many years of experience in leadership and management. An alumnus of
Moi University where she attained Bachelor of Arts Degree in Education, Florence has
held various leadership positions, including the Kenya National Bureau of Statistics,
the Kenya Union of Post Primary Education (KUPPET) and the now defunct Electoral
Commission of Kenya (ECK).
She also served as a presiding officer for three consecutive general elections and as a
census supervisor. Florence is a champion of workers welfare and at KUPPET, she was
instrumental in effectively representing teachers as well as providing support in the
implementation of key programs aimed at improving teachers’ welfare.
Her acumen and experience in the education sector saw her serve in various taskforces formed by the Government of Kenya to spearhead quality education in the
country. She has attended various professional workshops and trainings; including
training on International Climate Challenges and Effective Performance Management,
corporate governance, and the ICPAK Executive Seminar on a Global Perspective in
Business excellence.

Mr. Michael Ogwapit
Michael was appointed as a member of the GDC Board of Directors effective April,
2015 for a period of three years.
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Ms. Caroline Karugu
Ms. Caroline Karugu is an award-winning enterprise developer and management guru
with experience in leadership and senior management. An alumnus of the prestigious
Frankfurt School of Finance and Management in Germany and the University of
Leicester in the United Kingdom, she is currently a Senior Investor Relations Manager
with the British American Investments Company (Britam). Before joining Britam,
Caroline had a stint at the Nairobi Securities Exchange (NSE) where she worked as the
Investor Relations & Communications Manager. Caroline has over 12 years’ experience
in the regional capital markets and financial services industry.
At the NSE, she was the pioneering Country Manager of the Securities Industry Training
Institute (SITI), an East African securities training organization with the mandate of
deepening knowledge within the capital markets participants. She was also in charge
of external affairs and government relations for the East African Stock Exchanges
Association (EASEA). While working at the NSE, she participated in the listing of several
companies, rights issues, bond offers and private placement projects since 2002.
Earlier while working as the Corporate Affairs Manager of the Kenya Union and
Saving Cooperatives KUSCCO, Caroline made an outstanding contribution to the
Kenyan cooperative movement where she spearheaded efforts of organizing young
people to form SACCOs. In 2010, she won the prestigious World Young Credit Union
Professionals (WYCUP) award sponsored by the World Council of Credit Unions
(WOCCU) in the United States. This global award is given to the top 5 individuals who
have made significant contributions to their credit union system and have the potential
to make a global impact. She is currently pursuing her Doctorate in Finance at USIU in
collaboration with Columbia Business School in New York.

Mr. Namada Simoni
Mr. Namada Simoni was appointed as a member of the GDC Board of Directors
effective October 2, 2015 for a period of three years. Namada Simoni is a lawyer by
Profession and a Practicing Advocate by occupation. He is an Honours Graduate
of the University of Nairobi and the Kenya School of Law where he qualified with
a Bachelor of Laws (LLB) Degree and a Postgraduate Diploma in Law, respectively.
Simoni is an Advocate of the High Court of Kenya admitted to the Bar in 1998.
Mr. Simoni is a member of the Law Society of Kenya (LSK) and the East African Law
Society (EALS). He has practiced as an Advocate on a full time basis since Admission
to the Bar and now serves as the Senior Partner at Namada & Co. Advocates, a middle
size Law firm based in Nairobi. Areas of Specialty Practice include Commercial and
Civil Litigation including commercial transactions, instruments and consultancy. He
also does litigation and consultancy in Labour, Insurance, Energy and Constitutional
matters in addition to Conveyance and Property transactions. Simoni has worked
with other stakeholders in the formulation of legislation in Kenya like the Law Review
Commission.
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Mr. Michael W. Mwangi (MBS; OGW),
Alternate to the PS, Ministry of Energy & Petroleum
Mr. Michael W. Mwangi (MBS; OGW) is the alternate director to the Principal Secretary
Ministry of Energy and Petroleum for Geothermal Development Company (GDC). He
has served for more than thirty (30) years in the Public Service and gained a wealth
of experience in Public Administration and Management.
Mr. Mwangi is currently serving in the Ministry of Energy and Petroleum as a Director
of Administration. He is charged with Coordination of departments as directed
by the Principal Secretary in ensuring that the Ministry achieves its Performance
targets. Mr. Mwangi has risen in the Public Service from a District Officer in 1984 to
County Commissioner in 2012.

Mr. Kennedy Nyachiro,
Alternate to the CS, The National Treasury
Mr. Kennedy Nyakundi Nyachiro is a holder of Masters of Arts Degree in International
Studies from the University of Nairobi and Master of Arts Degree in Economics from
the University of Dar-es-Salaam, Tanzania. He has attended a one year intensive
training on Diplomacy and International Relations at the National Defence College,
and various training internationally and locally.
Mr. Nyachiro has over 25 years’ working experience in planning, budgeting,
financial, economic, governance, personnel management and procurement in
various Ministries including Transport and Communications; Planning and National
Development and currently at the National Treasury. Currently, he serves as a Chief
Economist and Head of the World Bank Division and Policy Unit, Resource Mobilization
Department, Public Debt Management Office at the National Treasury. This position
entails liaising with Development Partners on mobilization of Official Development
Assistance (ODA) for public investment, project appraisal, deployment of personnel,
financial and procurement, integrating of ODA into the national budget, monitoring
and evaluation of development projects, guiding and providing feedback on various
government policies, among other duties.
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C U R R E N T S E NIO R MANAG E ME N T T E AM
Eng. Johnson P. Ole Nchoe
Managing Director and CEO

Paul Ngugi
Ag. General Manager, Strategy,
Research & Innovation

Christopher Leparan
Ag. General Manager, Corporate
Services

Irene Onyambu
Ag. General Manager, Human
Resources & Administration

Mr. John Lagat
Ag. General Manager, Geothermal
Resource Development

2

3

4

5

Mr. Cornel Ofwona
Ag. General Manager, Drilling
& Infrastructure

6

Mr. Godfrey Shitsama
Ag. General Manager, Finance
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7

1

MANAG E ME N T T E AM A S AT 3 0 T H J U NE 2 0 15
Dr. Silas Simiyu, MBS
Managing Director & CEO (Retired)

8

9

Praxidis Saisi
General Manager, Legal
Affairs/Company Secretary

15

Abraham Saat
General Manager, Commercial
Services

10

Christopher Leparan
General Manager, Corporate Affairs
Division & PA to the MD
16

11

Paul Ngugi
General Manager, Business
Development

Michael Mbevi
General Manager, Drilling Operations
12

17

Irene Onyambu
General Manager, Human
Resources

13

14

Godwin Mwawongo
General Manager, Technical
Services

Dr. Peter Omenda
General Manager, Consultancy,
Research & Development

Karume Weke
General Manager, Regional
Operations
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CORPORATE GOVERNANCE
STATEMENT
20

D IR EC TO R S ’ R E P O R T

The directors submit their report together with the audited financial statements for the
year ended 30 June 2015, which disclose the state of affairs of the Company.
PRINCIPAL ACTIVITIES
The principal activity of the company is the development of geothermal resources in
Kenya.
RESULTS AND DIVIDEND
The net profit for the year of Shs.1,603,927,000 (2014: loss of Shs.115,501,000) has been
added to accumulated losses. The directors do not recommend the payment of a
dividend.
DIRECTORS
The directors who held office during the year and to the date of this report are set out
on page 1
AUDITOR
The company is audited by the Auditor General in accordance with the provisions of
the Public Audit Act 2003.
By order of the Board

MANAGING DIRECTOR & CEO
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OVERVIEW
Corporate Governance involves a set of relationships between a company’s management, Its Board, its
shareholders and other stakeholders. Corporate governance also provides the structure through which
the objectives of the company are set, and the means of attaining those objectives and monitoring of
performance is determined.
Good Corporate Governance ensures that the business environment is fair and transparent and that
companies can be held accountable for their actions.
In this regard, GDC is committed to ensuring that its policies and practises in critical areas of operations
meet high levels of disclosure and compliance in line with good Corporate Governance principles.
STATEMENT OF COMPLIANCE
The Board of Directors have committed themselves to the service of GDC and to uphold the tenets of
good corporate governance by being responsible, transparent, accountable, efficient, effective, persons
of integrity and exercise fairness in all their dealings.
In its endeavour to uphold the tenets of good governance, the Board is guided by the Code of Governance
for State Corporations otherwise known as the Mwongozo Code; the Board Charter, the Public Officers
and Ethics Act and the Code of Conduct and Ethics. Each Board member has signed the Directors
Code of Conduct and Ethics.
GDC is also certified to ISO 9001:2008 - Quality Management System and was certified in the month of
July 2012. The three – year renewable certificate was renewed in September 2015 to run up to August
2018.
BOARD CHARTER
The Board Charter is a commitment by the members of the Board to discharge the mandates of GDC. It
seeks to ensure the effectiveness of each director’s contribution in the governance of the company by
facilitating full and free exercise of independent judgment and professional competencies. It outlines
the rules that guide the Board and does not in any way purport to replace or supersede any laws and
regulations that govern the Company.
The Board Charter sets out the role, responsibilities, structure and processes of the GDC Board. It
does this by providing an overview of; Roles, functions, responsibilities and powers of the Board and
individual directors; Composition of Board Committees and their responsibilities; Matters reserved for
final decision making by the Board and Policies and practises of the Board on matters of corporate
governance, directors declarations and conflicts of interests, conduct of Board meetings and procedures
and the nomination, appointment induction, training and evaluation of members of the Board.
The Directors Code of Conduct set out rules that govern the conduct of individual directors when
dealing with company business. The areas covered include the values expected of a Director to have
respect for people, be transparent and accountable, provide stewardship and be persons of excellence.
The Code also covers conflict of interest and whistleblowing.
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BOARD COMPOSITION AND SIZE
The GDC Board is made up of eight (8) non-executive Directors and one (1) executive who is the
Managing Director and CEO. The Board is constituted taking into account requirements of the
sector, diversity of skills, age, value addition, gender, academic qualifications and experience
necessary to help achieve GDC’s goals and objectives. The appointment and removal of Directors
is governed by the provisions of the State Corporations Act Cap 446 of the laws of Kenya and as
amended from time to time. Each Director shall hold office until he is removed or replaced as
above provided.
BOARD DIVERSITY
The Board comprises of members with a diverse set of skills for the purpose of steering GDC
towards sustainable growth and excellence.
Field of Expertise

Numbers

Engineering

2

Law

3

Administration

1

Education

1

Finance

1

Geologist

1

BOARD EFFECTIVENESS
Separation of Powers and Duties of the Chairman and Managing Director and CEO
Separation of Powers ensures that the two parties are independent of each other thus enhancing;
Decision making; accountability; power balance and clarity in responsibilities.
ROLE OF THE BOARD
The role of the Board is to provide leadership and strategic guidance for GDC in addition to
overseeing management’s implementation of the company’s strategic initiatives. It does this
through:
a) Establishment of GDC’s short and long terms goals and coming up with strategies to achieve
these goals
b) Approving GDC annual targets and financial statements and monitoring the financial
performance of the company.
c) Setting and reviewing the key performance indicators and management performance
d) Risk management by ensuring that the company has adequate systems of internal controls
together with appropriate monitoring of compliance activities
e) Ensuring proper and adequate disclosures in regard to the company’s operations thus
enhancing transparency and integrity
f) Ensuring ethical behaviour and compliance with all the relevant laws and regulations, audit
and accounting principles, corporate policies and procedures and code of Ethics
g) Developing and reviewing succession planning for the management team and approves senior
executive appointments, organizational changes and remuneration
h) Constituting and reviewing the composition of the Board Committees and evaluating and
approving each committee’s report
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INDUCTION AND CAPACITY BUILDING FOR THE BOARD
The GDC Board attends trainings on corporate governance and other relevant areas in order to
equip them with the required knowledge required to effectively discharge their responsibilities.
Upon appointment, the Board members go through an induction programme to help them
familiarize themselves with GDC operations and areas the company carries out these operations.
The external induction is normally undertaken by State Corporation Advisory Committee and also
an internal induction is undertaken by the office of the MD & CEO in liaison with the Company
Secretary Office. During the year; the Directors go through various training programmes and
retreats in order to enhance their knowledge on the various facets thus strengthening their role
in the company. In addition, the Board conducts an evaluation exercise in order to gauge their
performance and reflect on ways to increase their effectiveness. The board evaluation for the
year ended 30th June 2015 was carried out on 20th August 2016.
BOARD MEETINGS
Board meeting dates for the year are decided upon in advance and a Board calendar developed
and approved. The meetings occur once every quarter or more often when necessary, depending
on the requirements of the business. The Board receives adequate notice of meetings and
agenda to be discussed in good time. The Board papers are circulated in advance to enable the
Directors prepare for the meetings. The Board was reconstituted on 11th February 2015,with 3
directors retiring and 11th April 2015,with additional directors being appointed.
The Board held nine (9) meetings during the reporting year which were attended as follows:
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Name of Director

Board Position

Meetings
held

Meetings
Attended

Gershom O. Bw’Omanwa

Board Chairman

9

3

Mr. Henry Rotich

CS, National Treasury

-

-

Dr. Eng. Joseph Njoroge

PS, Ministry of Energy and Petroleum

-

-

Dr. Silas Simiyu

MD & CEO

Michael Ogwapit

Director

9

4

Dr. Stephen Njiru

Director

9

7

Florence Bore

Director

9

4

Michael Mwangi

Alternate Director to PS, Ministry of
Energy & Petroleum

9

1

Eng. Stanley Kamau

Alternate Director to CS, National
Treasury.

9

5

Salaton Leteipan

Director

9

0

Faisal Abass

Retired on 17th April 2015

9

4

Paul Ngatia

retired on 17th April 2015

9

1

Sally Towett

retired on 11th February 2015

Eng. Kariuki Muchemi

retired on 11th February 2015

9

3

Eng. James Okwero

retired on 16th April 2015

9

6

Joseph Kinyua

retired on 16th April 2015

9

5

9

C O R P O R AT E G OV E R NAN C E S TATE ME N T c o n t ’ d
Notes:
1. Eng. Kariuki Muchemi and Sally Towett retired as Directors on 11th February 2015.
2. Eng. James Okwero and Joseph Kinyua retired as Directors on 16th April 2015.
3. Faisal Abass retired as GDC Chairman on 17th April 2015.
4. Gershom O. Bw’Omanwa was appointed as GDC Chairman on 17th April 2015.
5. Dr. Stephen Njiru, Florence Bore, Michael Ogwapit and Salaton Leteipan were appointed as
Directors on 17th April 2015.
DIRECTORS REMUNERATION
Director’s Letters of appointment and various Government circulars issued from time to time
stipulate what the Directors will be paid. The Directors are paid sitting, lunch and accommodation
allowances and mileage reimbursement where applicable. The sitting allowances are taxed and
paid for every meeting attended. Lunch allowance is paid in lieu of lunch being provided. Mileage
and accommodation allowances are paid while on Company duty for each event/ meeting attended.
The Directors’ fee is paid based on the performance of the company, subject to the approval of
Ministry of Energy & Petroleum and National Treasury and is approved during the AGM and paid
annually. For financial year 2014/2015, it is proposed that each non-executive director be paid a
fee of KES. 360,000/-or pro rata for any part served thereof. These allowances are within set limits
of Government State Corporations. The Chairman is paid a monthly honorarium, landline and
telephone expense.
There were no loans granted to non-executive Directors at any time during the year. Directors’
remuneration has been disclosed in the books of account.
DECLARATION OF INTEREST AND CONFLICT OF INTEREST
The duty stipulated by the law, to avoid situations where a Director may have interests that conflict
with those of the company, has been observed by the Board. The Directors are obliged to fully
disclose any real or potential conflict of interest to the Board. In a situation where there may be
conflict of interest, the Director involved ought to exclude himself/herself from any discussion or
decision making over the matter. In any meeting of the Board, there is an agenda item giving an
opportunity to Directors to declare any conflict of interest.
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Suswa Geothermal Project

BOARD COMMITTEES
BOARD COMMITTEES
Board committees have been established in order to assist the Board in discharging duties that
require specific expertise and providing recommendations and advise on the same. The Board has
established four (4) committees each headed by an independent Director in the Board. An Ad hoc
committee is formed when necessary to handle pertinent issues.
During the year under review, the Board had the following Committees.
a) Audit Committee
b) Technical Committee
c) Human Resource Committee
d) Finance Committee

26

B OAR D C O MMIT T E E S
REPORT FROM THE CHAIRPERSON OF AUDIT COMMITTEE
MS. Florence Bore
The Board audit committee comprises of two (2) independent
and non- executive directors and one (1) member representing
the Cabinet National Treasury; and One (1) member representing
the Principal Secretary Ministry of Energy & Petroleum. When
necessary the committee invites a representative of the
external auditors when reviewing annual financial results.
The committee is appointed by the Board of GDC to assist
the Board in fulfilling the following oversight responsibilities;
Obtain assurance from management that all financial and
non-financial internal control and risk management functions
are operating effectively and reliably; Provide an independent
review of an entity‘s reporting functions to ensure the integrity
of financial reports;Monitor the effectiveness of the entity‘s
performance management and performance information; Provide strong and effective oversight of
an entity‘s internal audit function.; Provide effective liaison and facilitate communication between
management and external audit; Provide oversight of the implementation of accepted audit
recommendations; Ensure the entity effectively monitors compliance with legislative and regulatory
requirements and Reviewing and monitoring the external auditors independence and objectivity
and the effectiveness of the audit process taking into consideration relevant regulatory guidelines
in Kenya.
The Committee held five (5) meetings that were attended as follows:Name

Meetings held

Attendance

Florence Bore

5

5

Mr. Michael Mwangi

5

4

Eng. Stanley Kamau

5

2

Salaton Leteipan

5

0

Dr. Stephen Njiru

5

1
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REPORT FROM THE CHAIRPERSON OF TECHNICAL COMMITTEE
Dr. Stephen Njiru
The Committee is comprised of the Chairman; three (3) nonexecutive directors; the Company’s Managing Director & CEO;
representative to the PS, Ministry of Energy & Petroleum and
representative to the Cabinet Secretary, National Treasury. The
Committee considers Management’s proposals; provide oversight
to Management and recommends to the Board on matters relating
to GDC’s strategic direction and technical services.
The committee held 4 meetings which were attended as follows:Name

Meetings held

Attendance

Dr. Stephen Njiru

4

4

Michael Ogwapit

4

2

Florence Bore

4

2

Michael Mwangi

4

2

Eng. Stanley Kamau

4

1

REPORT FROM THE CHAIRPERSON OF HUMAN RESOURCE COMMITTEE
Ms. Florence Bore
The Board Human Resource Committee is made up of; Chairperson;
three Directors and Managing Director & CEO. The Human
Resource committee is tasked with the responsibility of reviewing
of HR policies and recommending any amendments to the Board
for approval; reviewing the terms and conditions of service for
employees of the Company; reviewing recommendations for
appointment, promotion, confirmation or termination of staff in job
groups GD 3 and above; handling disputes between Management
and staff in Job groups GD 3 and above; handling all other matters
relating to staff and Dealing with Safety Issues
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The committee held seven (7) meetings which were attended as follows: Name

Meetings held

Attendance

Florence Bore

7

3

Dr. Stephen Njiru

7

5

Mr. Michael Ogwapit

7

2

Mr. Michael Mwangi

7

3

Eng. Stanely Kamau

7

6

Mrs. Sally Towett

7

4

Eng. James Okwero

7

4

Notes
1. Eng. James Okwero retired on 16th April 2015.
2. Sally Towett retired on 11th February 2015.
REPORT FROM THE CHAIR PERSON OF THE FINANCE COMMITTEE
Mr. Michael Ogwapit
The Board Finance Committee is comprised of:-chairperson;
three independent Directors; Managing Director & CEO;
representative of the Principal Secretary, Ministry of Energy &
Petroleum and representative of the Cabinet Secretary, the
National Treasury.
The Committee considers all matters of financial strategy
and policy, financial forecasts and annual budgets reviewing
expenditures/procurements for the quarter and recommends to
the Board on financial matters.
The committee held 7 meetings which was attended as follows:Name

Meetings

Attendance

Michael Ogwapit

7

4

Michael Mwangi

7

6

Dr. Stephen Njiru

7

7

Eng. Stanley kamau

7

5

James Okwero

7

3

Sally Towett

7

3
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Notes
1. Eng. James Okwero retired on 16th April 2015.
2. Sally Towett retired on 11th February 2015.
Internal Control and Risk Management
Risk management is a critical part of corporate governance and ensures long term viability and
sustainability of the company. GDC’s system of financial control ensures that adequate systems
are maintained.
The Board has come up with policies on risk management which identify measure and manage
risks that GDC faces. These policies have also been integrated into the overall management
reporting structure. The Audit and Risk Management Committee of the Board regularly reviews
the effectiveness of the internal control system.
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S TAT E ME N T O F D IR EC TO R S R E S P O N S IB ILIT Y
The Kenyan Companies Act requires the directors to prepare financial statements for each
financial year which give a true and fair view of the state of affairs of the Company as at the end of
the financial year and of the Company’s profit or loss. It also requires the directors to ensure that
the Company maintains proper accounting records that disclose, with reasonable accuracy, the
financial position of the Company. The directors are also responsible for safeguarding the assets
of the Company.
The directors accept responsibility for the preparation and fair presentation of financial statements
that are free from material misstatements whether due to fraud or error. They also accept
responsibility for:
(i) Designing, implementing and maintaining internal control as they determine necessary to
enable the preparation of financial statements that are free from material misstatements,
whether due to fraud or error;
(ii) Selecting and applying appropriate accounting policies; and
(iii) Making accounting estimates and judgments that are reasonable in the circumstances.
The directors are of the opinion that the financial statements give a true and fair view of the
financial position of the Company at 30 June 2015 and its financial performance and cash flows
for the year then ended in accordance with International Financial Reporting Standards and the
requirements of the Kenyan Companies Act.
Nothing has come to the attention of the directors to indicate that the Company will not remain
a going concern for at least twelve months from the date of approval of the financial statements.
Approved by the board of directors and signed on its behalf by:

_______________________			_______________________
Ms. Florence Bore
Eng. Johnson P. Ole Nchoe
Director					Managing Director
2015
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FINAN C IAL S TAT E ME N T S
S TAT E ME N T O F C O MPR E HE N S I V E IN C O ME

		

								

Notes

Year ended 30 June
2015
Shs’000

2014
Shs’000

Revenue
5
2,534,774
Government grants income
19
1,570,795
578,750
				
Other income
6
106,530
101,334
Administrative expenses
8
(1,685,850)
			
Operating profit/ (loss)		
2,526,248

(787,551)
(107,467)

Finance income
7(a)
1,567
7,051
Finance costs
7(b)
(210,496)
(12,467)
			
Profit/ (loss) before tax		
2,317,319
(112,883)
				
Income tax expense
10
(713,393)
(2,618)
			
Profit/ (loss) for the year		
1,603,927
(115,501)
				
Other comprehensive income			
		
		
Total comprehensive income/ (loss) for the year		
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1,603,927

(115,501)

S TATE ME N T O F FINAN C IAL P O S ITI O N
Year ended 30 June
		
2015
2014
Notes
Shs’000
Shs’000
ASSETS				
Non-current assets				
Property, plant and equipment
Exploration and evaluation asset
Intangible assets
Deferred income tax

16
17
18
15

31,854,854
20,060,663
73,319
17,177

16,123,703
27,706,413
125,019
-

		
52,006,013
43,955,135
Current assets				
Inventories
Receivables and prepayments
Cash and bank balances

11
12
13

4,078,487
4,076,542
2,700

3,912,051
4,314,160
1,495

		
8,157,729
8,227,706
			
TOTAL ASSETS		
60,163,743
52,182,841
				
EQUITY AND LIABILITIES				
Equity attributable to owners 				
Share capital
21
Retained earnings/ accumulated losses		

2,000
117,361

2,000
(1,486,566)

Total equity		
119,361
(1,484,566)
			
Non-Current liabilities				
Capital grants

19

54,141,400

50,367,119

Current liabilities				
Borrowings
Trade and other payables
Current income tax

20
14

Total liabilities		
TOTAL EQUITY AND LIABILITIES		

3,491,381
1,687,365
724,236

2,155,288
1,143,161
1,839

60,044,382

53,667,407

60,163,743

52,182,841

The financial statements on pages 38 to 62 were approved for issue by the Board of Directors on 5th July 2016
and signed on its behalf by
___________________________
Mr. Gershom O. Bw’Omanwa			
Chairman
		

___________________________
Eng. Johnson P. Ole Nchoe
Managing Director & CEO
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S TATE ME N T O F C HAN G E S IN EQ U IT Y
Share
capital
Shs’000

Retained
Earnings
Shs’000

Total
Equity
Shs’000

2,000

(1,371 ,065)

(1,369,065)

Year ended 30 June 2014
At start of year

Total comprehensive loss for the year
		
At end of year
2,000
		

(115,501)
(115,501)
		
(1,486,566)
(1,484,566)
		

Year ended 30 June 2015					
At start of year

2,000

(1,486,566)

(1,484,566)

Total comprehensive income for the year
1,603,927
1,603,927
				
At end of year
2,000
117,361
119,361
		
		

40

S TATE ME N T O F CA S H FLOW S
		 2015
		

Notes

Shs’000

2014
Shs’000

Year ended 30 June
Cash flows from operating activities				
Profit before tax		

2,317,319

(112,883)

Adjustments:				
Depreciation of property, plant and equipment

8

916,284

71,708

Amortisation of intangible asset

18

24,648

50,793

Amortisation of capital grants

19

(868,795)

-

Changes in working capital:		

-

1,405

- receivables		

237,618

(2,815,603)

- inventories		

(166,436)

(13,351)

- trade and other payables		

544,204

(1,966,687)

Current income tax paid		

(6,334)

(779)

Net cash generated from operating activities		 2,998,508

(4,785,399)

Loss on disposal of property, plant and equipment

Cash flows from investing activities				
Purchases of property, plant and equipment

16

(4,082,805)

(2,733,676)

Expenditure on exploration and evaluation assets

17

(4,891,883)

(4,545,590)

Purchase of intangible asset

18

-

(8,360)

Proceeds from disposal of property plant and equipment		

-

3,713

Net cash used in investing activities		 (8,974,688)

(7,355,395)

Cash flows from financing activities				
Proceeds from grants

19

4,643,076

10,241,657

Proceeds from borrowings		

494,440

887,320

Net cash generated from financing activities		 5,137,516

11,128,978

Net decrease in cash and cash equivalents		

(838,664)

(1,011,816)

Cash and cash equivalents at start of year		

(530,363)

481,453

(1,369,027)

(530,363)

Cash and cash equivalents at end of year

13
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N OT E S
1

General information
Geothermal Development Company is incorporated in Kenya in 2008 under the Companies Act as a state owned
corporation, and is domiciled in Kenya. The principal activity of the company is the development of geothermal
resources in Kenya. The address of its registered office is:

		
		
		
		

Geothermal Development Company Limited
Kawi House, South C
P.O box 100746-00101
Nairobi.

For purposes of reporting under the Kenyan Companies Act, in these financial statements the balance sheet is
represented by the statement of financial position and the profit or loss account is presented in the statement
of profit or loss and other comprehensive income.
2

Summary of significant accounting policies
The principal accounting policies adopted in the preparation of these financial statements are set out below.
These policies have been consistently applied to all years presented, unless otherwise stated.

(a)

Basis of Preparation
The financial statements have been prepared in accordance with International Financial Reporting Standards
(“IFRS”).The measurement basis applied is the historical cost basis, except for land and buildings, which have
been measured at fair value. All values are shown in thousands of Kenya Shillings.
The preparation of financial statements in conformity with IFRS requires the use of certain critical accounting
estimates. It also requires the directors to exercise judgement in the process of applying the Company’s
accounting policies. The areas involving a higher degree of judgement or complexity, or where assumptions and
estimates are significant to the financial statements, are disclosed in Note 3.
Changes in accounting policy and disclosures
(i)
New standards, amendments and interpretations adopted.
The following standards have been adopted by the Company for the first time for the financial year beginning on
or after 1 July 2014 and have a material impact on the Company:
Amendment to IAS 32, ‘Financial instruments: Presentation’ on offsetting financial assets and financial liabilities.
This amendment clarifies that the right of set-off must not be contingent on a future event. It must also be
legally enforceable for all counterparties in the normal course of business, as well as in the event of default,
insolvency or bankruptcy. The amendment also considers settlement mechanisms. The amendment did not
have a significant effect on the Company financial statements.
Amendments to IAS 36, ‘Impairment of assets’, on the recoverable amount disclosures for non-financial assets.
This amendment removed certain disclosures of the recoverable amount of CGUs which had been included in
IAS 36 by the issue of IFRS 13.
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Amendment to IAS 39, ‘Financial instruments: Recognition and measurement’ on the novation of derivatives
and the continuation of hedge accounting. This amendment considers legislative changes to ‘over-the-counter’
derivatives and the establishment of central counterparties. Under IAS 39 novation of derivatives to central
counterparties would result in discontinuance of hedge accounting. The amendment provides relief from
discontinuing hedge accounting when novation of a hedging instrument meets specified criteria. The Company
has applied the amendment and there has been no significant impact on the Company financial statements as
a result.
IFRIC 21, ‘Levies’, sets out the accounting for an obligation to pay a levy if that liability is within the scope of IAS
37 ‘Provisions’. The interpretation addresses what the obligating event is that gives rise to pay a levy and when a
liability should be recognized. The Company is not currently subjected to significant levies so the impact on the
Company is not material.
Other standards, amendments and interpretations which are effective for the financial year beginning on 1 July
2014 are not material to the Company.
(ii)

New standards, amendments and interpretations not yet adopted

A number of new standards and amendments to standards and interpretations are effective for annual periods
beginning after 1 July 2014, and have not been applied in preparing these consolidated financial statement. None
of these is expected to have a significant effect on the consolidated financial statements of the Company, except
the following set out below:
IFRS 9, ‘Financial instruments’, addresses the classification, measurement and recognition of financial assets and
financial liabilities. The complete version of IFRS 9 was issued in July 2014. It replaces the guidance in IAS 39 that
relates to the classification and measurement of financial instruments. IFRS 9 retains but simplifies the mixed
measurement model and establishes three primary measurement categories for financial assets: amortised cost,
fair value through OCI and fair value through P&L. The basis of classification depends on the entity’s business
model and the contractual cash flow characteristics of the financial asset. Investments in equity instruments are
required to be measured at fair value through profit or loss with the irrevocable option at inception to present
changes in fair value in OCI not recycling. There is now a new expected credit losses model that replaces the
incurred loss impairment model used in IAS 39. For financial liabilities there were no changes to classification
and measurement except for the recognition of changes in own credit risk in other comprehensive income, for
liabilities designated at fair value through profit or loss. IFRS 9 relaxes the requirements for hedge effectiveness
by replacing the bright line hedge effectiveness tests. It requires an economic relationship between the hedged
item and hedging instrument and for the ‘hedged ratio’ to be the same as the one management actually use for
risk management purposes. Contemporaneous documentation is still required but is different to that currently
prepared under IAS 39. The standard is effective for accounting periods beginning on or after 1 January 2018.
Early adoption is permitted. The Company is yet to assess IFRS 9’s full impact.
IFRS 15, ‘Revenue from contracts with customers’ deals with revenue recognition and establishes principles for
reporting useful information to users of financial statements about the nature, amount, timing and uncertainty
of revenue and cash flows arising from an entity’s contracts with customers. Revenue is recognised when a
customer obtains control of a good or service and thus has the ability to direct the use and obtain the benefits
from the good or service. The standard replaces IAS 18 ‘Revenue’ and IAS 11 ‘Construction contracts’ and related
interpretations. The standard is effective for annual periods beginning on or after 1 January 2017 and earlier
application is permitted. The Company is assessing the impact of IFRS 15.
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There are no other IFRSs or IFRIC interpretations that are not yet effective that would be expected to have a
material impact on the Company.
(b)
			

Foreign currency translation
(a)

Functional and presentation currency

Items included in the financial statements are measured using the currency of the primary economic
environment in which the entity operates (‘the functional currency’). The financial statements are presented in
Kenya Shillings in (Shs) which is the Company’s functional currency.
			

(b)

Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing
at the dates of the transactions or valuations where items are re-measured. Foreign exchange gains and losses
resulting from the settlement of such transactions and from the translation at year-end exchange rates of
monetary assets and liabilities denominated in foreign currencies are recognised in profit or loss.
Foreign exchange gains and losses that relate to borrowings and cash and cash equivalents are presented in
profit or loss within ‘finance income or cost’. All other foreign exchange gains and losses are presented in profit
or loss within ‘other income or expenses’.
(c)

Property, plant and equipment

Land and buildings are shown at fair value, based on periodic, but at least triennial, valuations by external
independent valuers, less subsequent depreciation for buildings. Any accumulated depreciation at the date
of revaluation is eliminated against the gross carrying amount of the asset and the net amount is restated to
the revalued amount of the asset. All other property, plant and equipment are stated at historical cost less
depreciation. Historical cost includes expenditure that is directly attributable to the acquisition of the items.
Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate,
only when it is probable that future economic benefits associated with the item will flow to the Company and the
cost of the item can be measured reliably. The carrying amount of the replaced part is derecognised. All other
repairs and maintenance are charged to the income statement during the financial period in which they are
incurred.
Land is not depreciated. Depreciation on other assets is calculated using the straight-line method to allocate
their cost to their residual values over their estimated useful lives, as follows:
The annual depreciation rates in use are:
Wells
Drilling rigs
Computers & Computer Accessories
Plant & Machinery
Furniture, fittings and Office equipment
Motor Vehicles
Prime Movers & Tractors
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Property, plant and equipment are reviewed for impairment whenever events or changes in circumstances
indicate that the carrying amount may not be recoverable. An impairment loss is recognised for the amount by
which the asset’s carrying amount exceeds its recoverable amount. The recoverable amount is the higher of an
asset’s fair value less costs to sell and value in use.
For the purposes of assessing impairment, assets are grouped at the lowest levels for which there are separately
identifiable cash flows (cash-generating units).
Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are
included in profit or loss.
a)

Exploration and evaluation assets		

Exploration and evaluation expenditure comprises costs that are directly attributable to:
		
•
Researching and analysing existing exploration data;
		
•
Conducting geological studies, exploratory drilling and sampling;
		
•
Examining and testing extraction and treatment methods; and/or
		
•
Compiling pre-feasibility and feasibility studies
Exploration expenditure relates to the initial search for deposits with economic potential. Evaluation expenditure
arises from a detailed assessment of deposits or other projects that have been identified as having economic
potential.
Exploration and evaluation expenditures are accounted for using ‘successful efforts’ method of accounting.
Costs are accumulated on a field by field basis. Costs directly associated with exploration are capitalised until
the determination of the field’s steam potential is evaluated. If it is determined that a commercially viable steam
field has not been achieved, these costs are charged to the income statement.
Capitalisation is made within property, plant and equipment or intangible assets according to the nature of
expenditure.
The carrying values of capitalised evaluation amounts are reviewed annually by management. In the case of
undeveloped geothermal wells, there may be only inferred resources to form a basis for the impairment review.
The review is based on a status report regarding the Company’s intention for development of undeveloped
project.
		
Once a commercially viable steam field is determined to exist, evaluation and exploration assets are tested for
impairment and transferred to development tangible or intangible assets. No depreciation and/or amortization
is charged during the exploration and evaluation phase.
Once productive, geothermal wells will be capitalized in property, plant and equipment when connected
and will be depreciated over their useful lives. The useful life is estimated to be fifteen years from the date of
commencement of commercial operation.
b)

Intangible assets
The intangible assets relate to various software which include SAP, the company’s accounting software, GIS
software and ICT security software. The software’s acquisition costs are recognised as intangible asset and
amortized over the estimated useful life of five years.
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Costs associated with maintaining computer software are recognised as an expense as incurred.
c)

Inventories		
Inventories are valued at the lower of cost and net realisable value. The cost of inventories is based on the
weighted average cost and includes expenditure incurred in acquiring the inventories and bringing them to
their existing location and condition. Net realisable value is the estimated selling price in the ordinary course of
business, less estimated costs of completion and the estimated costs necessary to make the sale.

d)

Trade receivables
Trade receivables are amounts due from customers for merchandise sold or services performed in the ordinary
course of business. If collection is expected in one year or less (or in the normal operating cycle of the business
if longer), they are a classified as current assets. If not, they are presented as non-current assets.

(h)

Cash and cash equivalents		
Cash and cash equivalents includes cash in hand, deposits held at call with banks and other short term highly
liquid investments with original maturities within three months less advances from banks repayable within three
months from the date of the advance.

(i)

Share capital
Ordinary shares are classified as ‘share capital’ in equity. Any premium received over and above the par value of
the shares is classified as government grants and is accounted for under IAS 20.

(j)

Government Grants
Grants are recognised at their fair value where there is a reasonable assurance that the grant will be received and
the company will comply with all attached conditions.
(i)
Revenue Grants
Grants received to compensate expenses or for the purpose of giving immediate support to the company with
no future related costs are recognised in the statement of comprehensive income in the year of receipt.
(ii) Capital Grants
Government grants relating to property, plant and equipment are included in non-current liabilities as deferred
government grants and are credited to the income statement on a straight-line basis over the expected lives of
the related assets.
(iii) Non-monetary Grants
Grants received in kind in form of non-monetary assets are recognised at fair value and are debited to the
statement of financial position or the income statement based on the nature of the grant.

(k)

Borrowings
Borrowings are recognised initially at fair value, net of transaction costs incurred. Borrowings are subsequently
stated at amortised cost; any differences between proceeds (net of transaction costs) and the redemption value
is recognised in profit or loss over the period of the borrowings, using the effective interest method.
Fees paid on the establishment of loan facilities are recognised as transaction costs of the loan to the extent that
it is probable that some or all of the facility will be drawn down. In this case, the fee is deferred until the drawdown occurs. To the extent there is no evidence that it is probable that some or all of the facility will be drawn
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down, the fee is capitalised as a pre-payment for liquidity services and amortised over the period of the facility to
which it relates.
Borrowings are classified as current liabilities unless the Company has an unconditional right to defer settlement
of the liability for at least 12 months after the end of the reporting period.
(l)

Trade payables		
Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course of
business from suppliers. Accounts payable are classified as current liabilities if payment is due within one year
or less (or in the normal operating cycle of the business if longer). If not, they are presented as non-current
liabilities.
Trade payables are recognised initially at fair value and subsequently measured at amortised cost using the
effective interest method.

(m)

Provisions
Provisions are recognised when the Company has a present obligation (legal or constructive) as a result of past
events; it is probable that an outflow of resources embodying economic benefits will be required to settle the
obligation and a reliable estimate can be made of the amount of the obligation.

(n)

Employee benefits
(i)
Retirement benefit obligations
The Company has registered a defined contribution pension scheme for its employees. The assets of the scheme
are held in a separate trustee administered fund, which is funded by contributions from both the company at
14.5% and employees at 7.5% of basic salary. Benefits are paid to retiring staff in accordance with the scheme’s
rules. The Company and all its employees also contribute to the National Social Security Fund which is a defined
contribution schemes.
The Company’s contributions to the defined contribution schemes are recognised as an employee benefit
expense in the income statement when they fall due. The Company has no further obligations once the
contributions have been paid.
(ii) Other entitlements
The estimated monetary liability for employees’ accrued annual leave entitlement at the reporting date is
recognised as an expense accrual

(o)

Leases
Leases where substantially all the risks and rewards of ownership of an asset are transferred to the lessee are
classified as finance leases. The company holds no such leases. Leases in which a significant portion of the risks
and rewards of ownership are retained by the lessor are classified as operating leases. Payments made under
operating leases (net of any incentives received from the lessor) are charged to the statement of comprehensive
income on a straight-line basis over the period of the lease.
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The company holds operating leases for its office premises and geothermal exploration fields.
(p)

Revenue Recognition
Revenue is recognised to the extent that it is probable that the economic benefits will flow to the company, the
revenue can be reliably measured and when specific criteria have been met for each of the Company’s activities.
Revenue is recognised as follows:
(i) Sale of steam is recognised in the period in which the company has delivered the steam, the customer has
accepted the product; and collectability is reasonably assessed. Quantity of steam delivered is measured by
the amount of power generated using the steam by use of meters.
(ii) Interest income is recognised on a time proportion basis using effective interest rate method (that is the rate
that exactly discounts estimated future cash receipts through the expected life of financial instrument to
the net carrying amount of the financial asset).
(iii) Income from consultancy services is recognised on an accrual basis, when the service has been provided

(q)

Comparatives		
Where necessary comparatives have been adjusted to conform to changes in presentation in the current year.

(r)

Income tax
(i)
Current income tax
Tax is recognised in profit or loss, except to the extent that it relates to items recognised in other comprehensive
income or directly in equity. In this case, the tax is also recognised in other comprehensive income or directly in
equity respectively.
Current income tax is the amount of income tax payable on the taxable profit for the year determined in
accordance with the relevant tax legislation. The current income tax charge is calculated on the basis of the
tax enacted or substantively enacted at the statement of financial position date. Management periodically
evaluates positions taken in tax returns with respect to situations in which applicable tax regulation is subject
to interpretation. It establishes provisions where appropriate on the basis of amounts expected to be paid to the
tax authorities.
(ii) Deferred income tax
Deferred income tax is recognised, using the liability method, on temporary differences arising between the tax
bases of assets and liabilities and their carrying amounts in the financial statements. However, deferred income
tax is not accounted for if it arises from initial recognition of an asset or liability in a transaction other than a
business combination that at the time of the transaction affects neither accounting nor taxable profit nor loss.
Deferred income tax is determined using tax rates (and laws) that have been enacted or substantively enacted
at the statement of financial position date and are expected to apply when the related deferred income tax asset
is realised or the deferred income tax liability is settled.
Deferred income tax assets are recognised only to the extent that it is probable that future taxable profits will be
available against which the temporary differences can be utilised.
Deferred income tax assets and liabilities are offset when there is a legally enforceable right to offset current tax
assets against current tax liabilities and when the deferred income taxes assets and liabilities relate to income
taxes levied by the same taxation authority on either the same taxable entity or different taxable entities where
there is an intention to settle the balances on a net basis.
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Critical accounting estimates and judgements
The preparation of financial statements in conformity with IFRS also requires management to exercise its
judgment in the process of applying the Company‘s accounting policies. Estimates and judgements are
continually evaluated and are based on historical experience and other factors, including experience of future
events that are believed to be reasonable under the circumstances. The areas involving a higher degree of
judgment or complexity, or areas where assumptions and estimates are significant to the financial statements
are disclosed below.

(a)

Critical accounting estimates and assumptions
The Company makes estimates and assumptions concerning the future. The resulting accounting estimates
will, by definition, seldom equal the related actual results. The estimates and assumptions that have a significant
risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next financial
year are addressed below.
(i)
Useful lives of plant and equipment
The Company’s management determines the estimated useful lives and related depreciation charges for its plant
and equipment. The Company depreciates its assets over their estimated useful lives, as more fully described in
the accounting policies for property, plant and equipment. The estimation of the useful lives of assets is based
on historic performance as well as expectations about future use and therefore requires a degree of judgment to
be applied by management. The actual lives of these assets can vary depending on a variety of factors, including
technological innovation, product life cycles and maintenance programmes.

(b)

Critical accounting judgments
In the process of applying the company’s accounting policies, directors have made the following judgment;
(i)
Going concern
Management has made an assessment of the company’s ability to continue as a going concern and is satisfied
that the company has resources to continue in business for the foreseeable future. Furthermore, management
is not aware of any material uncertainties that may cast significant doubt upon the company’s ability to continue
as a going concern. Moreover, being a state corporation, they are expected to continue receiving government
support until the Company starts generating revenue. Therefore the financial statements continue to be prepared
on the going concern basis.
(ii) Income taxes
The Company is subject to income taxes. Significant judgement is required in determining the Company’s
provision for income taxes. There are many transactions and calculations for which the ultimate tax determination
is uncertain during the ordinary course of business.
The Company recognises liabilities for anticipated tax audit issues based on estimates of whether additional
taxes will be due. Where the final tax outcome of these matters is different from the amounts that were initially
recorded, such differences will impact the income tax and deferred tax provisions in the period in which such
determination is made.
(iii) Exploration and evaluation expenditure
The company’s accounting policy for exploration and evaluation expenditure results in certain items of expenditure
being capitalised for the wells where it is considered likely to be recoverable by future exploitation. This policy
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requires management to make certain estimates and assumptions as to future events and circumstances, in
particular whether an economically viable extraction operation can be established. Any such estimates and
assumptions may change as new information becomes available. If, after having capitalised the expenditure, a
judgement is made that recovery of the expenditure is unlikely, the relevant capitalised amount will be written off
to the income statement.
4

Financial risk management objectives and policies

(a)

Liquidity risk
Liquidity risk is the risk that the Company will not be able to meet its financial obligations as they fall due. Prudent
liquidity risk management includes maintaining sufficient cash balances, and the availability of funding from an
adequate amount of committed credit facilities. Due to the dynamic nature of the underlying businesses, the
finance department maintains flexibility in funding by maintaining availability under committed credit lines.
Management perform cash flow forecasting and monitor rolling forecasts of the Company’s liquidity requirements
to ensure it has sufficient cash to meet its operational needs while maintaining sufficient headroom on its
undrawn committed borrowing facilities at all times so that the Company does not breach borrowing limits
or covenants (where applicable) on any of its borrowing facilities. The Company’s approach when managing
liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities when due,
without incurring unacceptable losses or risking damage to the Company’s reputation. Surplus cash held by the
Company, over and above the amounts required for working capital management are invested in interest bearing
call accounts.
The table below analyses the Company’s financial liabilities that will be settled on a net basis into relevant
maturity groupings based on the remaining period at the statement of financial position date to the contractual
maturity date. The amounts disclosed in the table below are the contractual undiscounted cash flows.

		
2015
		
Shs’000
			
Trade and other payables
1,687,365
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1,143,161

Bank borrowings

2,119,654

1,623,430

Bank overdraft

1,371,727

531,858

5,178,746

3,298,449

		
		

(b)

2014
Shs’000

Credit risk
Credit risk arises from cash and cash equivalents and deposits with banks and outstanding receivables and
committed transactions. Credit risk is the risk that counterparty will default on its contractual obligations
resulting in financial loss to the Company.
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The amount that best represents the company’s maximum exposure to credit risk at 30 June 2015 was made up
as follows:
		
2015
		
Shs’000
			
Trade receivables
2,274,475
Other receivables
173,830
			
		
2,448,305
		

2014
Shs’000
2,970,516
2,970,516

No collateral is held for any of the above assets. All receivables are neither past due nor impaired. Further, no
receivables have had their terms renegotiated.
(c)

Market risk
Market risk is the risk of losses in positions arising from movements in market prices.
(i)
Foreign exchange risk
The company makes purchases in foreign currency, holds cash in dollars and provides consulting services that
are invoiced in foreign currency. It is therefore exposed to foreign exchange risk arising from various currency
exposures. Foreign exchange risk arises from future commercial transactions, and recognized assets and
liabilities.
Management’s policy to manage foreign exchange risk is to hold foreign currency bank accounts which act as a
natural hedge for purchases of imported raw materials.
On 30 June 2015, if the Kenya Shilling had weakened/strengthened by 10% against the US dollar with all other
variables held constant, profit for the year and equity would have been Shs 45,355,393 (2014: Shs 26,025,000)
higher/lower, mainly as a result of US dollar denominated trade payables and bank balances.
On 30 June 2015, if the Kenya Shilling had weakened/strengthened by 10% against the Euro with all other variables
held constant, profit for the year and equity would have been Shs 50,677,365 (2014: 27,753,000) higher/lower, as a
result of Euro denominated trade payables.
On 30 June 2015, if the Kenya Shilling had weakened/strengthened by 10% against the Great Britain Pound with
all other variables held constant, profit for the year and equity would have been Shs 28,298 (2014: 35,000) higher/
lower, as a result of GBP denominated trade payables.
(ii)
Price risk
The Company does not hold any financial instruments subject to price risk.
(iii) Cash flow and fair value interest rate risk
The Company’s interest rate risk arises from long-term borrowings. Borrowings issued at variable rates expose
the company to cash flow interest rate risk which is partially offset by cash held at variable rates. The Company
regularly monitors financing options available to ensure optimum interest rates are obtained. At 30 June 2015,
the company had short term borrowings at a variable rate at 91 days Treasury Bill rate (currently at 8.6530% per
annum) plus 1.5% margin per annum, with a floor rate of 11% pa (2014: 11% pa). The Company is therefore not
subject to material fair value interest rate risk.
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(d)

Capital risk management
The Company’s objectives when managing capital are to safeguard the Company’s ability to continue as a going
concern in order to provide returns for shareholders and to maintain an optimal capital structure to reduce
the cost of capital. In order to maintain or adjust the capital structure, the Company may limit the amount of
dividends paid to shareholders, issue new shares, or sell assets to reduce debt. The Company is currently reliant
on grants from its shareholder, the government of Kenya.

5

Revenue
During the year, the company entered into an agreement for sale of steam from Olkaria wells to Kenya Electricity
Generating Company.

		
		

2015
Shs’000

Sale of steam
2,534,774
			
		
2,534,774

6

Other income

		
2015
		
Shs’000
			
Consultancy services
11,895
Sale of tender documents
Miscellaneous income

2014
Shs’000
-

2014
Shs’000
94,202

200

1,172

24,752

4,254

Net foreign exchange gain
69,683
			
		
106,530
(a) Finance income
Interest income on bank deposits
1,567
			
7
(b) Finance Costs
Interest expense on bank borrowings
210,496
			

1,706
101,334

7
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7,051
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8
Expenses by nature
		
		

2015
Shs’000

2014
Shs’000

Employee benefits expense (Note 9)

460,430

509,031

Depreciation of property, plant &equipment

916,284

71,706

Director’s remuneration (Note 23)

35,648

30,421

Amortisation of intangible assets (Note18)

24,648

50,793

Accommodation and subsistence

21,252

21,670

Operating lease payments

10,452

10,569

Auditor’s remuneration

4,300

4,155

Training and education

39,150

41,109

7,852

8,177

Transportation expenses
Fuel expenses

4,437

4,187

Provision for doubtful debts on receivables (consultancy services)

69,470

-

Tax assessment

23,590

-

5,454

3,317

Information Technology consumables
Advertising and publicity
Other expenses
		

5,479

2,593

39,020

18,290

1,685,850

787,551

		
Employee benefits expense
The following items are included within employee benefits expense
		
2015
2014
		
Shs’000
Shs’000
			
Salaries and wages
421,428
492,788
Retirement benefits costs:		
9

-

Defined contribution scheme
National Social Security Fund

		

29,230
9,772

15,898
345

460,430

509,031

10
Income tax expense
		
2015
		
Shs’000
			
Current income tax
730,570
Deferred income tax (Note 15)
(17,177)
			
Income tax expense
713,393
			
Profit/ (loss) before income tax
2,315,752
Tax calculated at the statutory income tax rate of 30% (2014: 30%)

694,726

2014
Shs’000
2,618
2,618
(112,883)
(33,865)
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Income tax expense
		
		
Tax effects of:
Expenses not deductible for tax purposes
Deferred income tax not recognised

2015
Shs’000

2014
Shs’000

41,386

46,896

-

(10,413)

Underprovision of deferred income tax in prior years
(22,719)
			
Income tax expense
713,393
11
Inventories
		
2015
		
Shs’000
			
Drilling materials
3,255,691

2,618

2014
Shs’000
2,248,141

Pipes

2,712

10,216

Fuel

37,032

61,451

Consumables

53,156

24,313

Inventories in transit
699,496
			
Total inventory held for exploration and evaluation activities
4,048,087
Other inventories
30,400
			
		
4,078,487
		
12
Receivables and prepayments		
			
Trade receivables
2,274,475
Net Value Added Tax (VAT) recoverable

1,535,545
3,879,666
32,385
3,912,051

-

1,628,237

1,343,643

Other receivables and prepayments
173,830
		
		
4,076,542

2,970,517
4,314,160

The fair value of other receivables approximates their carrying value.
Included in other receivables balance is a deposit of Shs 63,880,419 (2014: Shs 62,551,206) held with Development
Bank of Kenya as a guarantee for staff car loans.
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Cash and bank balances
For the purposes of the statement of cash flows, cash and cash equivalents include the following

		
2015
		
Shs’000
			
Bank overdraft (Note 20)
(1,371,727)
Cash at hand
2,700
			
		
(1,369,027)
		
14

2014
Shs’000
(531,858)
1,495
(530,363)

Trade and other payables		
Trade payables
Accrued expenses
Other payables

		

733,837
473,934
479,594

319,932
343,635
479,594

1,687,365

1,143,161

The carrying amounts of trade and other payables approximate their fair values
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Deferred income tax

1.7.2014
		
Shs’000

Charged/
(credited) to P&L
Shs’000

30.6. 2015
Shs’000

Deferred income tax liabilities				
Property, plant and equipment
Unrealised exchange gains

-

4,824

4,824

(227)

227

-

(227)
5,051
4,824
				
Deferred income tax assets				
Provisions

(23,713)

(17,951)

(41,664)

Unrealised exchange losses

(1,710)

1,036

(674)

Interest payable

2,932

17,405

20,337

(22,491)
490
(22,001)
				
Net deferred income tax asset calculated

(22,718)

5,541

(17,177)

Deferred income tax asset not recognised

22,718

(22,718)

-

Net deferred income tax asset
(17,177)
(17,177)
				
Deferred income tax liabilities				
Unrealised exchange gains

(2,564)

2,337

(227)

Deferred income tax assets				
Provisions
Unrealised exchange losses
Interest payable

Net deferred income tax asset calculated

(28,666)

4,953

(23,713)

-

(1,710)

(1,710)
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2,879

2,932

(28,613)
6,122
		
(31,177)
8,459

(22,491)
(22,718)

Deferred income tax asset not recognised
31,177
(8,459)
22,718
				
Net deferred income tax asset
-
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Property, plant and equipment
Work In
Progress

115,794

11,245,257

1,326,674

1,430,921

335,910

Accumulated depreciation
(1,019)
(1,921,485)
(498,527)
(445,086)
(189,550)
							
							
Net book amount
114,775
9,323,772
828,147
985,835
146,360

Cost 		

(3,055,667)

16,123,703

4,724,814

19,179,370

16,123,703

(3,220)

(1,145,530)

2,733,676

14,538,777

Total

-

4,724,814

At 30 June 2014 							

4,724,814

2,173,958

2,550,856

Closing net book amount
114,775
9,323,772
828,147
985,835
146,360
							

(184,992)

53,960

157,831

-

(182,527)

102,213

1,071,556

Disposal
(2,942)
(278)
							

(712,428)

395,518

615,156

-

(430)

Depreciation charge

6,631

10,029,569

(65,153)

1,396

113,809

Additions

Opening net book amount

Year ended 30 June 2014 							

		
Land &
Rigs and
Plant
Motor
Furniture,
		
Buildings
water supply
machinery,
vehicles
fittings
			infrastructure
power		
and
				
substation, and		
equipment
				 equipment
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Property, plant and equipment (Continued)
Rigs and
Wells
Plant
Motor
water supply		
machinery,
vehicles
power			
and
substation, and			
equipment

Furniture,
fittings

Work In
Progress

-

Transfer from WIP

Capitalised wells (Note 17)

-

85,926

13,379

9,323,772

13,717,811

-

-

-

-

6,093

47,094

828,147

-

-

14,534

985,835

-

-

26,223

146,360

-

(92,019)

3,981,575

4,724,814

13,717,811

-

4,082,805

16,123,703

Total

115,795

11,344,560

13,717,811

1,379,861

1,445,455

362,132

8,614,370

36,979,984

The formalisation of the vesting process for the 26 Olkaria geothermal wells from the government of Kenya to geothermal Development Company has not yet been
completed.

Depreciation amounting to Shs 1,099,611,000 (2014:Shs 1,073,822,000)was capitalized to exploration and evaluation asset during the year.

Net book amount
114,329
8,710,049
12,849,016
632,213
821,559
113,318
8,614,370
31,854,854
									

Accumulated depreciation
(1,466)
(2,634,511)
(868,795)
(747,648)
(623,896)
(248,814)
(5,125,130)
									

Cost		

At 30 June 2015								

Depreciation charge
(446)
(713,028)
(868,795)
(249,121)
(178,810)
(59,265)
(2,069,465)
									
									
Closing net book amount
114,329
8,710,049
12,849,016
632,213
821,559
113,318
8,614,370
31,854,854
									

-

114,775

Additions

Opening net book amount

Year ended 30 June 2015								

		
Land &
		
Buildings
		
infrastructure
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Exploration and evaluation assets

These are expenses incurred by the company in exploration and steam development.
Movements for the year were as follows:
		
2015
		
Shs’000
			
At start of year
27,706,360
			
Additions
6,072,114
			
Transfer to PPE (Olkaria Wells)
(13,717,811)
			
At end of year
20,060,663
			

2014
Shs’000
22,088,897
5,617,516
27,706,413

The additions in the year comprise the following:
			
Depreciation of plant and equipment
1,099,611
			
Amortisation of intangible assets
27,052
			
Staff cost capitalised
1,540,309
			
Drilling materials and consumables
3,405,142

3,527,663

		

5,617,516

18

6,072,114

1,073,822
1,016,031

Intangible assets
Intangible assets relates to SAP, the company’s accounting software, GIS software and ICT security software.

		
2015
		
Shs’000
			
Opening net book amount
125,019
			
Additions
			
Amortisation:		
			
Charge to profit or loss
(24,648)
			
Capitalised as exploration and evaluation assets
(27,052)
			

2014
Shs’000

Closing net book amount
73,319
			

125,019

Cost
289,011
			
Accumulated amortisation
(215,692)
			

272,968

Net book amount

73,319

167,452
8,360

(50,793)
-

(147,949)
125,019
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Government grants

		
		

2015
Shs’000

2014
Shs’000

Revenue grants and amortisation of capital grants		
Revenue grants issued by Government of Kenya

702,000

578,750

Capital grants amortised

868,795

-

1,570,795

578,750

		

Capital grants		
At start of year

50,367,119

40,125,461

Grants received in the year:		
- Grants from Government of Kenya

2,702,400

5,145,150

-

1,412,477

- Grants from AfDB

1,544,873

3,684,031

- Grants from AFD

395,803

-

- Grants from European Investment Bank

Total grants received in the year
4,643,076
			
GOK grant amortised (Olkaria wells)
(868,795)
			
		
54,141,400
		

10,241,658
50,367,119

Revenue grants relate to grants received to cover operating expenses or for the purpose
of giving immediate support to the company.
Capital grants relate to grants received for financing the exploration and drilling of geothermal wells.
There are no unfulfilled conditions relating to the government grants recognised as income at 30 June 2015.
20
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Borrowings

		
2015
		
Shs’000
			
Bank overdraft
1,371,727

2014
Shs’000

Short term bank loans
2,119,654
			
		
3,491,381
			

1,623,430

531,858

2,155,288

N OTE S c o n t ’ d
At 30 June 2015, the company had an overdraft facility at 91 days Treasury bill rate plus 1.5%
margin per annum variable rate with a floor rate of 11% pa (2014: 11% pa).
Short term loans relate to a credit facility with Cooperative Bank of Kenya to finance imports through letters of credit.
21

Share capital

		
		
Balance at 30 June 2014 and 30 June 2015

Number of shares

Shs’000

20,000

2,000

The total authorised number of ordinary shares is 20,000 with a par value of Shs 100 per share. Shares held by the
Ministry of Energy & Petroleum are held in trust by the sitting Principal Secretary of the ministry. All issued shares
are fully paid for by:
		
		
		
Permanent Secretary to the National Treasury
Eng. Joseph Njoroge, MBS (PS, Ministry of Energy & Petroleum)
		
22

Number of
shares
2015

Number of
shares
2014

19,999

19,999

1

1

20,000

20,000

Commitments and contingent liabilities
Contingent liabilities
The Company has a tax dispute with Kenya Revenue Authority which is being resolved.
Appropriate provisions relating to the dispute where applicable have been incorporated in the financial statements

23

Related party transactions
The company is wholly owned and controlled by the Government of Kenya. IAS 24, ‘Related party disclosures’ clarifies
and simplifies the definition of a related party and removes the requirement for government-related entities to disclose
details of all transactions with the government and other government-related entities.
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i) Key management compensation			
Key management includes members of senior management. The compensation paid or payable to key management
for employee services is shown below:
		
		
Salaries and other short-term employment benefits
ii) Directors’ remuneration
		
Remuneration as management
Fees and allowances for services as director
		

2015
Shs’000

2014
Shs’000

70,238

55,344

13,093

12,050

35,648

30,421

48,741

42,471

			
iii) Grants received in the year 		
The grants issued by the government of Kenya in the year are set out in Note 19.
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Charting the way forward…(from left) GDC Board Chairman Gershom O. Bw’Omanwa, Energy
Principal Secretary Eng. Dr. Joseph Njoroge, Energy and Petroleum Cabinet Secretary Hon.
Charles Keter, and GDC MD & CEO Eng. Johnson P. Ole Nchoe during a Board-Management
Retreat

GDC Managing Director, Eng. Johnson Ole Nchoe, Ms Diarietou Gaye, the World Bank Country
Director for Kenya, and Charles Keter, the Cabinet Secretary for Energy and Petroleum during
the Kenya Geothermal Consultative Forum at Safari Park Nairobi.
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MD & CEO Eng. Johnson P. Ole Nchoe with Agriculture CS Hon. Willy Bett (right) during a GDC
corporate event

GDC drilling crew at the Menengai Geothermal Project
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PROX Y FO R M

ANNUAL GENERAL MEETING OF THE GEOTHERMAL DEVELOPMENT COMPANY TO BE
HELD ON 28TH SEPTEMBER 2016
APPOINTMENT OF PROXY
I, ............................................................................................................................, being a member of the
above named Company, hereby appoint ………………….........................................................................………
of ……….. …………………. as my Proxy to vote on my behalf at the Annual General Meeting of the
Company to be held on the 28th day of September 2016 and any adjournment thereof.

Signed this …………………………….. Day of ……………………. 2016
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Drilling matters… MD & CEO Johnson P. Ole Nchoe (right) with Drilling Operations
Manager, Johnstone Maleche

Head Office
KAWI House, South C, Off Mombasa Rd
P.O. Box 100746 - 00101
Nairobi, Kenya.
Pilot line: Tel: +254 719 036 000
Pilot line: Tel:+254 719 037 000

Central Rift Office
Polo Centre, Tom Mboya Road
2nd Floor, P.O. Box 17700-20100
ISDN - 051 - 2166000
Nakuru, Kenya.
Pilot line: Tel: +254 719 036 500
+254 512 217 190

South Rift Office
Lake View Estate, off Naivasha Girls’ Road
P.O. Box 1453-20117 Naivasha, Kenya.
Pilot line: Tel: +254 719 036 400
+254 518 003 001
+254 733 603 131
+254 202 427 519
+254 710 722 055

e-mail address:info@gdc.co.ke or complaints@gdc.co.ke Website: www.gdc.co.ke

